
HRDIC 

May, 2020 

Hampton Roads Diversity and Inclusion  

Consortium Spring Newsletter 

Photo Caption 

 

Diversity and Inclusion Must Remain Front and 

Center in a COVID-19 World 

By Vanessa J. Weaver, Ph.D. (excerpt from full article found here). 

Now is not the time for business to cut its Diversity, Inclusion & 
Engagement (DI&E) programs. DI&E needs to be a significant part of 
the engine that jumpstarts business 
recovery, from the unanticipated 
disruption of COVID-19 to planning 
for their employee’s “reintegration.” 
 
Employees have been impacted by 
the real fear of the coronavirus. 
Many know someone affected; some 
know a person who has died; all 
have had their lifestyles impacted.  Job security fears are also very real, 
with many employees furloughed, terminated or knowing someone who 
has been.  
 
These realities present an incredible opportunity for internal DI&E 
organizations, HR and external D&I consultants to provide innovative 
solutions to their business partners. DI&E issues will have a significant 
impact on the success of employee reintegration and how organizations 
reconnect with diverse groups of customers and redefine relationships 
with the global and local communities in which they operate. 
 
Every aspect of an organization’s culture and operations will be 
impacted. This new normal regarding “cultural reintegration” is a critical 
lane that D&I practitioners should address. It is the secret sauce needed 
to stabilize our businesses and accelerate the business strategies, while 
leaders are focused on the financials to keep their doors open. 
 
Culture reintegration issues impact an organization’s retention, 
development, teaming, and employee engagement. Here are three key 
recommendations that drive solutions for a new normal for cultural 
reintegration: 
 

1. First, business leaders should take a pause before eliminating DI&E. 
There should be a mandate for diversity practitioners within 
organizations and/or external DI&E consultants to be official 
members of corporate re-integration teams. 

 

2.  Diversity & Inclusion practitioners should take the lead and re-
evaluate their company’s current portfolio of DI&E programs, training 
and interventions to determine which ones add value for the 
upcoming phase of the cultural reintegration. 

 

3.  Companies and diversity & inclusion practitioners should focus on 
the corporate brand and their responsibility to address the impact of 
racial disparities in the marketplace. Increased media attention and 
public awareness have brought to light the long-term systemic 
impact of the current pandemic-related realities of Black and Brown 
communities. 

Dr. Vanessa J. Weaver is a DBP Solutions@ partner and CEO of 
Alignment Strategies.  Alignment Strategies is a consulting firm with 
over 30 years of expertise, focusing on leveraging DI&E to enhance 
business performance by increasing employee engagement & inclusion.   
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May Diversity Month – Events, Celebrations 

While April brought spring showers, May brings spring flowers – 
and a colorful mix of diversity events affecting the work-

place.training 

Cinco de Mayo 

On May 5, the Hispanic population of 
Mexican descent celebrates Cinco de 
Mayo. It commemorates the Mexican 
defeat of the French army under Napo-
leon III in 1862 attempting to conquer 
Mexico.  

Africa Day and Independence! 

Many public holidays in May recognize when countries first gained 
independence and/or established their own constitutions. On May 25, 
Africa Day honors the independence of Ghana, Mali, Zambia, and 
Zimbabwe from colonial rule. 

May 3 is Constitution Day in both Japan and Poland, which has the 
second oldest written Constitution after the United States. On May 
20, Cuba celebrates its independence in 1902 from the United States 
after the Spanish-American War. 

Holidays in Three Major Religions 

For Christians of the Western tradition, May 7 is the Ascension, the 
day Jesus rose into heaven. May 15 is Pentecost, celebrating the de-
scent of the Holy Spirit upon the apostles. 

Easter in May? But Eastern Orthodox Christians, including Coptic 
Christians, follow the Julian calendar, beginning their most important 
religious cycle with Easter on May 1. 

Jews celebrate the end of the Passover cycle with Shavuot beginning 
the night of June 11. Shavuot, as many religious holidays in the 
spring, combines both seasonal and religious meaning. It commemo-
rates the day Moses received the Torah and the 
Ten Commandments on Mount Sinai, but is also the 
festival of the first fruits. 

On May 20th, Theravada Buddhists – who predomi-
nate in Thailand, Laos, Cambodia and Burma – 
honor Buddha’s birth, enlightenment, and nirvana. 

 

Gay Pride 

May offers ample opportunity to recognize the 
contributions of LGBT Diversity. May 4 is the 
birthday of gay pop artist Keith Haring & May 5 
of Del Martin, founding member and first presi-
dent in 1955 of the Daughters of Bilitis.  

The Great Buddha of Thailand (pictured right), also known as 

The Big Buddha, The Big Buddha of Thailand, Phra Buddha 

Maha Nawamin, and Mahaminh Sakayamunee Visejchaicharn 

is located in the Wat Muang temple in Ang Thong Province, this 

statue stands 92 m (300 ft) high, and is 63 m (210 ft) wide.  

Construction commenced in 1990, and was completed in 2008. It is painted gold and 

made of concrete. The Buddha is in the seated posture called Maravijaya Attitude. 

https://www.diversityresources.com/diversity-online-training/


 

Labor Day Worldwide 

May starts with Labor Day on May 1, celebrated internationally both 

as a spring holiday, and to honor working men and women. This 

demonstrates the need for awareness of global differences, as this 

holiday is not celebrated in the United States or Canada until Sep-

tember.  

Native Americans 

May 24 celebrates the birthday of Native 
American James Thorpe, chosen best 
athlete of the first half of the 20th century 
in an Associated Press poll. Thorpe won 
the decathlon at the 1912 Olympic 
Games, and went on to play both profes-
sional baseball and football.  

 

Thanks to our friends at Diversity Resources for 
this great information! 

See more @ https://www.diversityresources.com 

 

Comments?  Feedback?  Questions? 

Contact us at askhrdic@gmail.com 

To find us online and on social media, visit: 

 

 

 

HRDIC Mission:   

To create a regional learning exchange for organiza-
tions to share ideas and best practices on the value of 

diversity and inclusion. 

https://www.diversityresources.com
https://www.facebook.com/hrdic/
https://www.hrdic.com/

