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Honoring  Our
MILITARY LUNCHEON

Aleea Slappy Wilson

The City of Norfolk & HRDIC partners
To Honor Our Military

Aleea Slappy Wilson is Norfolk’s first
Diversity, Equity and Inclusion Officer and
LGBTQ Liaison to the City Manager. In this
role she is driving the City Of Norfolk’s efforts
to be a community where everyone feels
welcomed, included and equipped to thrive.

Aleea leads an interdepartmental team to advance equity in Norfolk
through institutional strategies and external programming and
services. Her current role is complemented by her previous work as
a Senior Business Development Manager in Economic
Development where she drove Norfolk’s efforts to support the start
and growth of small businesses through the Small Business
Initiative. In 2017 she created the Women’s Power Series, designed
to celebrate the entrepreneurial spirit of women in Norfolk.

Aleea is a 2018 graduate of LEAD Hampton Roads and serves on
the board of directors for the Park Place School. She received her
undergraduate degree from Hampton University and her Master’s
degree from Eastern University.



From the Chair

HRDIC  BOARD 2019 - 2020

Our consortium meetings are starting up again and the next one will kick off on
September 25, 2019 at Operation Smile, Virginia Beach from 9:00 am to 11:00 am.
We are honored to have Dr. MaryvJo Burchard provide training entitled
‘BELONGING.” This training is designed to take diversity, inclusion and equality to
the next level - from compliance to a sense of belonging. Many of you have inquired
about our upcoming conference for 2020. We are in the planning stage and will
inform you soon of the proposed date. HRDIC will also host a roundtable panel
discussion with the Newport News Police Department and the Federal Bureau of
Investigation (FBI). The objective is to educate the community on each agency’s
mission and how law enforcement and community can work together for the same
cause. If you or your organization is interested in partnering with HRDIC to host a
roundtable or panel discussion, please email me at chairhrdic@gmail.com. Until our
next edition…
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DATE TO BE ANNOUNCED SOON
Stay Tuned!
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A COMMITMENT TO FOSTERING 
DIVERSITY & INCLUSION

A partnership with Newport News Police & The Federal Bureau of Investigation

Event Date: THURSDAY, September 26, 2019
Event Time: 6:00 p.m. to 8:00 p.m.

Audience: General Public, Business Leaders, Religious Leaders
Law Enforcement’s commitment to fostering diversity and inclusion is integrated into every facet of employment,
including leadership and career development, recruitment, staffing, workforce planning, and sustainability. At every
level and in every position, the FBI and its partners embrace unique perspectives to accomplish its mission. You
are cordially invited to attend an upcoming event titled "A Commitment to Fostering Diversity & Inclusion,” at the
Newport News Police Headquarters' Community Room, 9710 Jefferson Avenue, Newport News, Virginia. This
event is a partnership between the Newport News Police Department and the Norfolk Field Office of the Federal
Bureau of Investigation. Our goal is to educate the communities we serve about each respective agency's mission,
priorities, and ways we work together to keep our areas of responsibility safe, particularly in a time when law
enforcement is often portrayed negatively by the media. We will be discussing ways to diversify outreach
programs, barriers to good community relations; as well as sharing ideas about diversity and inclusion. The
discussion will be moderated by Mr. Billy McIntyre, Chair, Hampton Roads Diversity and Inclusion Consortium,
and will be open to the public. We expect approximately 75-100 local community and faith-based leaders. The
event will end with a time to network with our guests and visit our resource tables. We are confident that your
experience and comments will add value to our program and hope you will be able to join us. If you have any
questions about this event, you may contact Ms. Vanessa Torres, FBI Community Outreach Specialist
at vbtorres@fbi.gov.

Inclusion and diversity initiatives have raised awareness 
of inequities and prevented systemic exclusion. But 
implementation focused solely on compliance and 
enforcement of these important laws will never enable us 
to meet the deepest underlying human need: to belong. 
This training begins with an immersive experience to 
awaken participants' awareness of shared stories, and 
then facilitates reframed engagement with curiosity, 
compassion, and courage. The training culminates with a 
discussion of the return on investment (ROI) for 
organizations that have integrated a value for belonging 
into their inclusion and diversity efforts, creating a place 
of welcome and belonging for all.

BELONGING

HAMPTON ROADS DIVERSITY AND INCLUSION CONSORTIUM

DR. MARYJO BURCHARD

Embark on a path to deeper engagement, innovation, + retention
Approaching each other with curiosity, compassion, and courage

SEPTEMBER 25,  2019

9 AM -  1 1  AM

OPERATION SMILE  AUDITORIUM

BELONGING 

B E Y O N D  C O M P L I A N C E

bigger than diversity,

 stronger than inclusion

PRESENTER

Embark on a path to deeper engagement, innovation + retention
Approaching each other with curiosity, compassion, and courage

dr.burchard@concordleader.com

Date: SEPTEMBER 25, 2019
Time: 9:00 a.m. – 11:00 a.m.

Cost: FREE
OPERATION SMILE AUDITORIUM
3641 Faculty Blvd. Virginia Beach, Virginia 23453

REFRESHMENTS PROVIDED

https://www.eventbrite.com/

UPCOMING EVENTS
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TUESDAY, OCTOBER 29, 2019
CELEBRATION LUNCHEON & AWARDS PRESENTATION

11AM – 2:00 PM
NORFOLK WATERSIDE MARRIOTT HOTEL & CONFERENCE CENTER

235 MAIN STREET
NORFOLK, VA 23510

COST
$35.00

THEME: “RANKING HIGH WITH DIVERSITY AND INCLUSION”

HONORS OUR  MILITARY

To register, go to:
https://servingourown.eventbrite.com

Register at
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J.D. MYERS, II
ARMY VETERAN

Senior Vice President and Region Manager
Cox Communications Virginia & North Carolina

SPECIAL GUEST SPEAKER

CAPT. KEVIN M. ROBINSON
U.S. Navy Military Sealift Command

Chief of Staff
SPECIAL GUEST SPEAKER

The City of Norfolk 
and

The Hampton Roads 
Diversity & Inclusion Consortium 



The Hampton Roads Diversity & Inclusion Consortium
and

The City of Norfolk
present

2019

NOW ACCEPTING NOMINATIONS

P
PRIDE SERVICE

AWARD

The Hampton Roads Diversity & Inclusion Consortium (HRDIC) and the City of Norfolk wish to honor and
recognize the contributions and efforts of our local civilians and/or active duty members who have
enhanced Diversity & Inclusion (D & I) efforts in the Hampton Roads community. Honorees may
be veterans, those who are currently serving, or active duty reservist in the Armed Forces. The purpose of this
award is to recognize leaders who promote a positive understanding of the armed forces among minority and non-
minority members of the military and the civilian population.

Award recipients are men and women who:

• Are distinguished leaders, mentors, and advocates of D&I in the Hampton Roads Community
• Are respected by superiors and peers as military and community leaders
• Represent the Hampton Roads community with dignity and pride
• Create and support opportunities that advance inclusion in the workplace

Submission Criteria: (500 words or less)
• Identify the organization the nominee works for, their military status (veteran, active duty, reservist) and their            

role within the organization.
• Describe the nominee’s accomplishments in advancing D&I efforts (provide specific examples and details).

Include a photo of the nominee as a jpg image.
Please send nominations and attachments to askhrdic@gmail.com

NOMINATIONS DUE BY SEPTEMBER 30, 2019
askhrdic@gmail.com

5

mailto:askhrdic@gmail.com?subject=Award%20Nomination


6

D
AINT LEO UNIVERSITY has been a proven leader for more than 40 years in providing

education to the adult learner. We are dedicated to providing highly personalized attention, flexible
learning opportunities and a solid foundation for personal fulfillment and career advancement.

Saint Leo University, is a liberal Arts University that offers in the classroom, online learning for Adult
Students. We offer Associate, Bachelor’s, Master’s and Doctoral Programs. Saint Leo’s motto is that we
have what you need for where you’re going. Saint Leo respect tradition while offering you a global
reach. We offer a high quality education in a principled community where the focus is always our
students. Saint Leo University offers convenient and flexible schedule and career focused degree
programs. Saint Leo University is regionally accredited and offers an affordable academic Excellence.
Saint Leo University’s Core values are Excellence, Community, Respect, Personal Development,
Responsible, Stewardship and Integrity.

For more than 125 years, Saint Leo University has helped to motivate individuals build successful
careers and rewarding lives. Our alumni manager or lead professional sports teams, businesses, academic
organizations and government, military and law enforcement agencies all over the world.

Saint Leo University has supported the HRDIC consortium meetings and conferences as a sponsor. The
University welcomes learners from all generations and backgrounds, from civilian occupations and the
armed forces, and from across the country and more than 60 nations around the world.

We have Education Centers and Offices in Virginia:
Fort Lee Education Center
South Hampton Roads Education Center:
Chesapeake Office, JEB Little Creek Office, NAS Oceana Office and NS Norfolk Office
Virginia Peninsula Education Center:
Fort Eustis Office, Langley AFB Office and Newport News Office

To learn more about Saint Leo University, contact Linda Isaac, Assistant Director of Admissions
at (757) 771-0386 or linda.isaac@saintleo.edu.

S

IVERSITY
SPOTLIGHT
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OUR HISTORY
In 2009, the City of Virginia Beach established an Inclusion and Diversity Council (IDC) which consisted of
voluntary part-time and full-time employees, who were responsible for creating and overseeing initiatives,
events and programs designed to integrate the principles of diversity and inclusion throughout the organization.
One of the first initiatives of the IDC, with the support of Virginia Beach City Manager Jim Spore, included
hosting quarterly Regional Roundtable meetings as a way to learn from other diversity practitioners. The first
roundtable was held in May 2011 and created an opportunity for public and private sector organizations to come
together to discuss best practices in diversity and inclusion.

Since its inception, participants of the Regional Roundtable met on a quarterly basis to discuss the challenges
and issues that confront workplace diversity in Hampton Roads. Several companies have hosted the roundtable
meetings and have presented overviews on how they have embraced diversity and are working to create more
inclusive workplaces.

In January 2013, the attendees of the Regional Roundtable meetings decided that the Roundtable should become
a formal body and the Hampton Roads Diversity and Inclusion Consortium (known formerly as the Regional
Roundtable) was created.

On Thursday, October 23, 2014, the Hampton Roads Diversity and Inclusion Consortium (HRDIC), hosted its
First Eastern Virginia Regional Diversity & Inclusion Conference at the Chesapeake Marriott Conference
Center. The conference theme Diversity: Leveraging Differences for Success attracted over 250 attendees from
various employers throughout the state of Virginia.

Since then, HRDIC has presented an annual conference or event to create networking opportunities, establish
resources, and engage local organizations on best practices around D&I.. Our mission is to create a regional
learning exchange for organizations to share ideas, initiatives and best practices regarding diversity and
inclusion.

In 2019, HRDIC became a (501) (c) (3) non-profit organization, promoting ways to Think Outside Your Circle.



Coming Soon
You have called and we have answered…. HRDIC is proud to announce that we will be providing membership
options to those who have expressed interest in becoming a part of this organization. Detailed information
about the application process, criteria for membership and associated benefits will be provided in the December
newsletter. Furthermore the Board of Directors will fill open seats in the upcoming year.

Please stay tuned…

HRDIC MEMBERSHIP & BOARD OPPORTUNITIES

On May 7, 2019 I accepted the honor and responsibility of being appointed to serve the residents of my hometown of
Virginia Beach on our City Council. The experience has been incredible so far – I’ve learned a lot, met so many Virginia
Beach residents, and I believe I have already made a positive impact on our community. I am now an candidate in
November’s Special Election so that I can continue to serve my hometown. I hope to continue to serve because I love
Virginia Beach and want to help shape a future for our community where every single person has an opportunity to fulfill
their full potential.

The work of the HRDIC is important to me personally and professionally. At work, I am the Community and Government
Relations Manager at the Chrysler Museum of Art, in Norfolk, where I create and implement educational and community
partnerships to engage diverse audiences across Hampton Roads and develop strategic initiatives to expand the Museum's
audiences, particularly those in underserved constituencies. Prior to serving on City Council, I was a member of the
Virginia Beach Human Rights Commission and served two terms as president of Hampton Roads Pride.

Several years ago, I attended my first Hampton Roads Diversity and Inclusion Conference and was inspired to be
surrounded by individuals and institutions who value and prioritize inclusive practices. I have returned to the conference
many times since my first visit, including once as a workshop presenter, and used the information I received there to
become better at my job and more impactful as a community and civic volunteer. I congratulate the board and volunteers
at HRDIC for your hard work and for being agents of change who assist employers and community leaders ensure
Diversity and Inclusion are embedded within the culture of their organizations and in our community. I am excited for
what the future holds for HRDIC and for our community and hope you will count on me if there is anything I can do to
support your efforts.

Michael Berlucchi
Past President

Hampton Roads Pride
GREETINGS FROM VIRGINIA BEACH COMMUNITY LEADER
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“ I usually go to and support an event. Pride is about not being in the shadows, about having 
freedom to love and be with the person that makes you happy and complements you. Love is 
love." Olga Torres

“I celebrated Pride Month in June by going to Ghent Pride which was a new event hosted by a 
local business in my neighborhood and also attended and enjoyed the Block Party and Pridefest 
with friends. (As a Realtor) I had just sold a home to a husband and husband new to the area so the 
week of Pride events allowed me many opportunities to introduce them to new friends and our 
vast and vibrant LGBT community.” Carl Johansen

WHRO and Others Support PRIDE MONTH 2019
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Quotes from some who attended the events:

Recipe

In our last newsletter, we asked for you to tell us ways you celebrated PRIDE Month,
here is what you said:

½ cup chopped celery
½ cup chopped green onions
¼ cup chopped green pepper
½ cup butter or margarine melted
2 (10 ¾ ounce) cans cream of potato soup undiluted
1 (17 ounce) can cream style corn
1 ½ cups half-and-half
1 ½ cups milk
2 Bay leaves

1 teaspoon dried thyme
½ teaspoon garlic powder
¼ teaspoon ground white pepper
Dash of hot sauce
1 pound fresh lump crabmeat, drained
Garnishes: chopped fresh parsley, lemon slices

Cook first 3 ingredients in butter in a Dutch oven, stirring constantly, until vegetables are tender. Add soup and the next
8 ingredients; cook until thoroughly heated.
Stir in crabmeat and heat thoroughly. Discard bay leaves. Garnish, if desired.
Yield: 2 ¾ quarts.

Crab and Corn Bisque


